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IN RUDE HEALTH – BUT LACK OF FEMALE AND ETHNIC MINORITY PARTNERS GIVE CAUSE FOR CONCERN,WRITES MICHELLE PERRY

Shipleys (45th) with 10%.
The CRE suggests the reason the Big Four

are unrepresentative is because they recruit
mostly from the country’s top 12 universities,
which also suffer from low rates of ethnic
representation.There are more ethnic minori-
ties studying at The South Bank University
than in the whole of the top 12 universities
combined, the CRE says.

The vast majority of firms however claim to
have a diversity and/or equality policy in place
but only seven firms out of 50 have a dedicated
diversity director. Still, the latest research from
the CRE found that employment is the
leading issue among ethnic minority commu-
nities. The CRE received more than 5,000
complaints over the last six months and found
that a staggering 43% of all complaints were
linked to employment.

After thirty years of race relations and legis-
lation protecting ethnic minorities at work,the
CRE says it is appalled that racism in some
workplaces. The most common complaints
cited by ethnic minority people to the CRE
are workplace bullying, lack of career progres-
sion and being unable to secure interviews.

RECRUITMENT PLANS
On a more upbeat note the majority of
firms remain optimistic of continued growth
with most having plans to recruit this year.
However this must also be seen in the context
of high attrition rates,which reach as much as
30.3% among newly qualifieds and 15.9%
among all staff.

Only 11 of theTop 50 firms have an official
company wide policy on reducing their
corporate carbon footprint, although all of the
Big Four have a policy.

PwC said it reports annually on its environ-
mental targets. Deloitte, meanwhile, counts
among its measures to reduce the firm’s carbon
footprint the use of renewable energy in build-
ings and the launch of a corporate charge card
which will offset carbon emissions from travel.

KPMG, leader in implementing environ-
mentally friendly initiatives among theTop 50,
is reducing emissions through introducing
alternatives to business travel,promoting video
conferencing to reduce business travel and
energy efficiency in buildings.

Smallest of the Big Four, E&Y has
introduced measures such as reforming staff
transport, carbon off-setting and energy
efficient buildings. Change is afoot but if the
profession wants to retain its coveted economic
success it will need to look inward much more.
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Runners and riders

Name of firm Rank UK fee % change Year end Partners Fees per Prof. % Male % Female

06 (05) income on 2005 partner staff partners partners

James Cowper 51 (53) £8.9m 4.7 30/04/07 16 £0.6m 100 81 19

Hillier Hopkins 52 (54) £8.8m 7 31/03/07 17 £0.5m 67 88 12

Silver Levene 53 (57) £8.3m 11 31/05/07 15 £0.5m 64 93 7

Forrester Boyd 54 (55) £8.1m 4 31/03/07 15 £0.5m 77 100 0

Simmons Gainsford 55 (56) £7.8m 1 31/03/07 12 £0.7m 50 100 0

Arram Berlyn Gardner 56 (59) £7.4m 4.2 30/06/07 7 £1.1m 47 71 29

Critchleys 57 (58) £7.4m 5.1 31/05/07 13 £0.6m 48 100 0

Mitchell charlesworth 58 (-) £6.7m 7.7 30/04/06 12 £0.6m 104 92 8

Wingrave Yeats 59 (-) £4.4m 51.1 31/12/06 8 £0.5m 37 86 14

Trevor Jones 60 (-) £3.5m 10 31/08/07 3 £1.2m 36 100 0
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